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Policy of the Minister of Defence

Policy of the Minister of Defence

Introduction

The Ministry of Defence is a security agency with its responsibilities
and authorities derived from the constitution. As such, it is committed to
supporting the government in protecting the Monarchy and the sovereignty,
integrity and independence within Thailand’s borders, including to protect
the country’s honour, interests and peace of the people.

The Ministry of Defence does not only abide by the King Maha
Vajiralongkorn Phra Vajiraklaochaoyuhua’s First Royal Command
and His Majesty King Bhumibol Adulyadej The Great’s Philosophy on the
Sufficiency Economy, but it also operates under the rule of law
and policies of the government for the security and safety of the country.
It is committed towards democratic governance under a constitutional
monarchy, which, alongside unity among the people, leads to long-lasting
peace, security and prosperous economic development that provides
stability and harmony for the people.

1. General Policy

The general policy is used as the guidance for all departments,
organisations and state enterprises under the Ministry of Defence.
They operate under the duties and powers specified in the constitution
and relevant legislations such as the State Administration Act, B.E. 2534 (1991),
the Reorganisation of Ministry, Sub-Ministry and Department Act, B.E. 2545 (2002),
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Policy of the Minister of Defence

Administration of the Ministry of Defence Act, B.E. 2551 (2008) and subsequent
amendments in the National Strategy, the Government Policy, the National
Security Policy and Plan, including the National Economic and Social
Development Plan, in order to achieve tangible outcomes. These outcomes
comprise of 1) strengthening the country’s safety and security 2) developing
the Ministry of Defence and Armed Forces’ administrative systems and
3) supporting state administration. Details are outlined as follows:
1.1 Strengthening the Country’s Safety and Security

1.1.1 Protect and uphold the Monarchy in accordance with
His Majesty the King’s role as the Head of State and Supreme Commander
of the Royal Thai Armed Forces as outlined by the constitution
and the Monarchy’s longstanding and integral role in the country’s safety
and its close bound with the society and people of Thailand. As such,
the Ministry is fully committed to working alongside the public sector
and all relevant institutions to protect the Monarchy as the centre
of the nation’s hearts and minds.

1.1.2 Uphold the system of constitutional democracy with
the Monarchy as the Head of State, the rule of law, due process and principles
of good governance by prioritising the nation and the people’s interests.
This includes strictly adhering to the Ministry of Defence’s rules and regulations,
such as the Ministry’s Code of Ethical Conduct B.E. 2564 (2021).

1.1.3 Support the implementation of the National Strategy by
constructing plans and projects consistent with existing guidelines

and the Final Value Chain Thailand as outlined by the Office of the National
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Economic and Social Development Council. Plans that achieve the goals
and targets of the National Strategy include the Master Plans Under the
National Strategy, the National Policy Plan on Security, the National Economic
and Social Development Plan, and the Ministry of Defence’s Level 3 Plan.
All projects must be valuable, effective, and relevant to the Ministry
of Defence’s development.

1.1.4  Monitor and assess security trends at all levels from global,
ASEAN, the Mekong Sub-Region, border areas, as well as domestic issues
within neighbouring countries which may affect the security landscapes
of Thailand and ASEAN. This includes exchanging information with relevant
security agencies to determine appropriate directions for the armed forces’
operations that is aligned with the government’s policies while protecting
the nation’s interests, ASEAN centrality and maintaining the country’s interest,
integrity, dignity, and balanced position on the international stage.

1.1.5 Maintain relations and enhance security and military
cooperation with ASEAN Member States, allied countries, and international
organisations on the basis of mutual trust, mutual benefit, and mutual
respect for the safety and stability of Thailand’s border areas and ASEAN
region. Additionally, Thailand’s leading position in security cooperation on
the regional platform is showcased through the country’s participation in
the United Nation’s Peacekeeping Operations, assistance in humanitarian
and disaster relief operations, and developments in defence industry
and technology, helping to strengthen Thailand’s and the armed forces’

position on the international venue.
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1.1.6 Strengthen the armed forces’ defence capabilities
and national defence system to protect the country’s sovereignty
and national interests. To counter all forms of threats during peacetime
while maintaining principles of using force for self-defence, it is imperative
for the country’s defence capabilities to be on par with the ASEAN region.
This includes the ability to expand forces in response to shifting
environments, emphasizing on interoperability, and integrated cooperation
between the state sector, the private sector, and the people so that forces
and resources can be consolidated to protect the country effectively,
rapidly, and in time.

1.1.7 Develop the reserve force, the people’s force and
mobilization efforts to support the country’s defences, security, development,
disaster relief, and public assistance during peacetime. This includes using
information technologies to support the establishment of an effective
reservist network and updating rules and regulations related to reservists.
Additionally, aim to improve the pattern for military education by focusing
on fostering principles of discipline, ethics, patrioticism, and voluntary
spirit in order to encourage good and valuable citizenship for the country
in the future.

1.2 Developing the Administrative System of the Ministry of Defence
and Developing the Armed Forces

1.2.1 Reduce the number of personnel in accordance with the
Personnel Management Reform plan of the Ministry of Defence, which has

set the target of reducing the total number of personnel (Commissioned
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officers, Non-commisioned officers and volunteers) by 5 percent from the
actual strength on September B.E. 2563 (2020) within fiscal year B.E. 2570 (2027).
There is also an aim to reduce the number of senior experts, experts,
operating officers by 50 percent within fiscal year B.E. 2571 (2028).
To control the number of graduates from military academies under
the Ministry of Defence and reduce number of active duty personnel
in appropriation without affecting capabilities of Armed Forces in protecting
the country.

1.2.2 Adjust personnel organization and unit structure to
accommodate to the Ministry’s current responsibilities, to respond to
all forms of threats, and increase the effectiveness of operations by ensuring
roles and responsibilities are clear and not overlapped.

1.2.3 Recruit civil defence employees in line with the Ministry
of Defence’s measures, especially to the non-combat units. This includes
clearly determining the process of accepting civil defence employees into
the Ministry, and increasing better understanding and support for civil defence
employees both within the Ministry itself and among the general public.

1.2.4 Integrate the military training and education system with
the Armed Forces’ training programmes to expand the capabilities
of personnel at all levels so that they are able to carry out interoperability
and ready to respond to security issues as assigned by the government.
This includes not only possessing the necessary knowledge and latest
updates of technology, but also encouraging a culture of life-long learning

at the Ministry of Defence to further enhance personnel potential.
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1.2.5 Support the production of documents, reports, academic
and research papers related to national defence, security prevention
and resolution as well as Armed Forces development. This ensures that
reliable and academically-supported information are used to draw up plans
and projects for the Ministry of Defence and support the decision-making
process of high-ranking officials, as well as create public awareness of
the Ministry’s operations.

1.2.6  Modernise the Ministry of Defence’s administrative system
to increase its efficiency by embracing new innovation, information
technologies, big data analysis and utilizing digital working systems. This
would not only help the Ministry improve the digital literacy of its personnel,
coordinate more effectively with its own agencies as well as with other
government organisations, but it will also provide a more efficient service
for the people. All technologies will strictly adhere to cyber security
measures, personal data protection and principles of e-governance
to accommodate the expansion of digital administration.

1.2.7 Implement the accurate, efficient, and effective budget
management in line with the Ministry of Defence’s goals while predicate
on budget expenditure that is of good value, most beneficial, transparent
and in strict compliance with relevant laws, regulations, procedures
and measures.

1.2.8 Review the appropriateness of legislation that are under
the supervision of the Ministry of Defence so that they are up-to-date

and in accordance with international standards and coherent with
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the armed forces’ operations and missions at all levels. This includes
closely following any new legislations or amendments so that personnel
and their families are kept correctly informed, and can perform their duties
correctly and appropriately.

1.2.9 Strengthen the Ministry of Defence’s countering misconduct
and anti-corruption systems so that the Ministry can operate with transparency,
accountability and remain consistent to principles of good governance
and laws. This includes incorporating education and training programmes
on these matters into every institution that operates within the Ministry
of Defence.

1.2.10 Develop the Ministry’s strategic communication, public
communications, public relations, information management systems
and perception response with unity, efficiency and relevance to the current
security environmental architecture so that the policies, missions and roles
of the Armed Forces can be shared with accuracy, speed and transparency.
This is not only to maintain a positive public perception of the armed
forces and effective cooperation with other agencies, but also increase
public trust, understanding and cooperation with the government’s
operations on security and development of the nation, as well as prevent
and reduce distorted information and misinformation which may impact
public trust and the country’s security.

1.3 Supporting the State Administration of the Government

1.3.1 Support the Internal Security Operations Command (ISOQ),
Thai Maritime Enforcement Command Center (Thai-MECC), and other
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security agencies established under relevant laws in addressing critical
national problems and alleviating hardships of the people, such as resolving
unrest situation in the Southern border provinces, maintaining stability
and security on land, sea, air and space, and preserving natural resources
and environment.

1.3.2 Integrate with other government agencies or relevant
organisations to promote area - based Security, as well as to protect,
resolve, and mitigate the conditions that threaten national security.

1.3.3 Integrate with other government agencies or relevant
organisations to combat drug trafficking and contraband substances in
border areas, maritime areas and in international airports by leveraging
modern intelligence systems and mechanisms that promote effective
border cooperation. This includes supporting the government in rehabilitating
individuals with substance addiction to facilitate their reintegration
into society and contribution to national development.

1.3.4 Integrate with other government agencies or relevant
organisations to enhance competencies and capabilities of the personnel
under the Ministry of Defence to effectively use equipment and tools
during disaster relief operation. This includes strengthening cooperation
on humanitarian assistance and disaster relief with allied countries
and international organisations under both ASEAN and UN frameworks.

1.3.5 Support the implementation of the National Strategy
to strengthen the country’s competitiveness and economic development

by utilizing the resources and capabilities available to the Ministry of Defence
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to help develop new economic zones in the region. This includes the
U-Tapao International Airport, the Sattahip Commercial Port, border special
economic development zones and other economic development zones.
1.3.6 Encourage energy-saving measures in accordance to
Government policies to raise awareness and social value of energy saving
to the Ministry’s personnel so that it is efficient and proportional to the
work being carried out, both at home and at their government-subsidised
residences. This includes providing alternative and clean energy of various
forms such as solar, wind and geothermal energy which can be harnessed
and used within the Ministry of Defence in alignment with eco-friendly
operational practices.
2. Specific Policies
The Ministry of Defence encourages the implementation of
specific policies to achieve tangible outcomes. These specific policies
derive from government policies and policy statements of the cabinet
which Prime Minister Anutin Charnvirakul delivered to the Parliament
on 9 April B.E. 2569 (2026) with the objective to enhance the
Armed Forces’ readiness to address issues related to security at present
and in the future. The 12 specific policies addressed are outlined as follows:
2.1 Uphold and protect the Nation, the Religion, and the Monarchy
and support royal ceremonies that are under the Ministry of Defence’s
responsibility. These include organizing the Procession of Honour in the
Royal Cremation Ceremony for Her Majesty Queen Sirikit The Queen Mother,

and supporting other royal ceremonies in the future such as the Celebrations
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on the Occasion of His Holiness Somdet Phra Ariyavongsagatayana, the
Supreme Patriarch of Thailand’s 99th Birthday Anniversary, the Celebrations
on the Auspicious Occasion of Her Majesty the Queen’s 4th Cycle Birthday
Anniversary, and the Celebrations on the Auspicious Occasion of Her Royal
Hishness Princess Maha Chakri Sirindhorn’s 6th Cycle Birthday Anniversary.

2.2 Support the country’s readiness to protect national sovereignty
and national interests at all levels by using the Joint All Domain Operations
approach by employing the latest technology to protect Thailand’s borders.
This includes using unmanned combat vehicles (by land, sea, air and space),
anti-unmanned combat vehicles, robotics on the battlefield, artificial
intelligence technologies, cyber operations, electromagnetic spectrum
operations, space technologies and satellite imagery. These technologies
will be closely used with advancements in intelligence systems in security
areas to ensure that threats and warnings are received at early stage.

2.3 Prevent, monitor and response appropriately for potential threats
on both domestic and international fronts whether it is the border
security, drug trafficking, transnational crime, smuggling of illegal migrant
workers, human trafficking, online scamming, illegal forest fires and illegal
mining. It is therefore imperative to strengthen relations and cooperation
with neighboring countries to eradicate all threats along the border, as well
as maintaining constructive role in fostering stability in the region,
especially when Thailand assumes the Chairmanship of ASEAN and enters
the Organisation for Economic Co-operation and Development (OECD)

in B.E. 2571 (2028).
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2.4 Encourage efforts to resolve the Thailand-Cambodia border
situation through peaceful means and through existing bilateral mechanisms
that are consistent with the government’s foreign and security policies.
This includes the studying of revoking the Memorandum of Understanding
between the Royal Thai Government and the Royal Government of
Cambodia regarding the Area of their Overlapping Maritime Claims to the
Continental Shelf (MOU2544).

2.5 Encourage border management and national defence systems,
such as the construction of single barrier at the clear national territory line,
set up CCTV and information exchange system between relevant agencies.
It is also imperative to develop border self-defence villages and suitable
areas for eco-tourism. These must be in line with enhancing basic
infrastructure systems in the border areas under the slogan “running water,
electricity, road access and telecommunication signals” by working with
every sector to ensure that border areas are safe, to elevate the well-being
of the local population, and also to accommodate military and security
operations.

2.6 Recruit volunteer military in accordance with the government
policy to elevate capabilities to develop into a complete voluntary system
in the future. This development would necessitate improvements on
benefits, compensation, and incentives to join the Ministry. Providing a clear
assessment process alongside enhancing educational requirements
and professional qualifications for active-duty personnel would help

increasing the overall potential and quality of the Thai population.
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2.7 Utilise existing capabilities within the armed forces to further
improve and develop the Volunteer Defense personnel, both skill
and potential to meet the requirement of related law. This includes close
coordination with the armed forces, while giving priority to the Volunteer
Defense personnel operating in the three Southern border Provinces
and synergizing Reserve System and volunteer defence system.

2.8 Promote the readiness of armaments so that threats can be
responded effectively. Weapons development must be worthwhile, of
good quality, while the procurement process must be transparent
and subject to accountability. Priority should be given to the production
of weapons from factories under the Ministry of Defence while support
must also be given for the development of Thailand’s defence industry to
reduce imports and maintain self-reliance. This includes creating
opportunities for domestic entrepreneurs to cooperate with relevant
government agencies and also encourage involvement from the private sector.
All weapon produced must meet relevant standards and receive
approval from the Armed Forces.

2.9 Integrate security measures between related security agencies to
support the resolution of conflict in Thailand’s Southern Border Provinces.
This requires commitment to the Royal Philosophy of Understanding, Accessibility
and Development to bring back sustainable peace and stability in the
Southern Border Provinces. This includes preparing to transfer responsibilities
to local authorities in line with the plans and timeframes that the Internal

Security Operations Command (ISOC) and the government have outlined.
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2.10 Strengthen the energy and fuel security of the armed forces by
expanding its ability to produce and distribute fuel directly to the Services.
Study how to import crude oil from external sources to refinement process,
and expedite resolving restriction of existing legislations. It is also important
to develop the quality of fuel to meet the standard, while also considering
alternative sources of energy for military units, such as installing solar
rooftop system or other appropriate locations to reduce infrastructure cost
and create a long-term stable source of energy for the armed forces.

2.11 Prioritise on enhancing the well-being of military personnel
and their families at every level, especially non-commissioned officers,
employees, civilian defence employees, voluntary force and privates.
This policy can be achieved by ensuring that every personnel has a quality
of life, honour and dignity fitting of their rank and also fairly compensating
non-commissioned officers who play important roles in their units as the
budget allows, as well as ensuring that the chain of command strictly
adheres to doctrine, regulations, and relevant laws, with any
violations must receive appropriate disciplinary and legal action.

2.12 Provide support and honour veterans, their families and personnel
who have lost their lives during active service with dignity. Organise events
to commemorate their bravery, increase public knowledge of veterans’
sacrifice as well as amend legislation, regulations and rules related to
veterans to appropriately accommodate their needs within the national

budget.
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